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Annual Vestry Meeting 
Sunday, February 26, 2023 

 
The Vestry meeting will begin immediately following the 10:30am In-Person/Livestream service. 

 

Clergy 
The Reverend Molly Finlay, Incumbent 

The Reverend Yohan Dumpala, Assistant Curate 
 

Churchwardens 
Gordon Stock, Katya Park 

 

Deputy Churchwardens, Treasurer, and Deputy Treasurers 
Kathryn Kern, Rob Corrigan, Janice Yorke, Alex Nicholson, Iain Mann, Vivian Clements 

 

AGENDA 
 

10:30am In-Person/Livestream Worship 
Opening Prayer – Rev. Molly Finlay 
 

1. Motion to Appoint Vestry Clerk 
2. Motion to Adopt Minutes of the Annual Vestry reviewing 2021 held February 27, 2022 
3. Rector’s Charge to Vestry 
4. Motion to accept Rector’s Report 
5. Motion to accept Wardens’ Report 
6. Motion to accept 2022 Audited Financial Statements AND 
7. Motion to appoint Auditors for 2023 
8. Presentation of Church Operations Budget for 2023 AND  
9. Motion to approve Church Operations Budget for 2023 
10. Motion to accept additional Financial Reports 
11. Motion to accept Cemetery Report 
12. Presentation of Cemetery Budget for 2023 AND 
13. Motion to approve Cemetery Budget for 2023 
14. Motion to appoint those named in Nomination Committee’s Report 
15. Motions to accept Project Micah Report 
16. Motions to raise a Vocational Deacon 
17. Motion to accept Group Reports 
18. Diocesan Social Justice Vestry Motion for 2023 
19. Other Business 
20. Motion to adjourn 

 
Closing Prayer – The Grace 
 

The grace of our Lord Jesus Christ, and the love of God,  
and the fellowship of the Holy Spirit be with us all evermore.   

Amen. 
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Minutes of Vestry Meeting held February 27, 2022 

Meeting held following the 10:30 in-person / livestream worship service 
Opened by prayer lead by Rev. Molly Finlay 
Chaired by Gordon Stock   
 

1.) Motion to Appoint Kathryn Kern as Vestry Clerk  
Moved by Myrna Burton   Seconded by Maria Nicholson                 PASSED 

 
2.) Motion to adopt the minutes of the annual vestry meeting held February 28, 2020 

Moved by Anthony Grange  Seconded by Robert Corrigan                 PASSED 
 

3.) Rector’s Charge to Vestry – presented by Molly Finlay 
- Reviewed the accomplishments, challenges and highlights of 2021 
- Focus on discernment of the Holy Spirit, looking to deepen our lives in our faith journey 
- Three goals were set in 2021 

o Staying in community 
o Refresh worship 
o Deepen our relationship within our faith 

- We also saw growth in our community and in our outreach.  We are also seeing vocations 
develop 

- 2022 goals  
o Grow in gratitude and encouragement 
o To be open to the leading of the Holy Spirit 
o To be radically welcoming 

 
4.) Motion to accept the Rector’s Report 

Moved by Jane Roberts  Seconded by Maria Nicholson                                                           PASSED 
 

5.) Motion to accept the Warden’s Report 
Moved by Jane Roberts  Seconded by Maria Nicholson                                                            PASSED 

 
6.) Motion to accept the Cemetery Report 

Moved by Robert Corrigan  Seconded by Bill Watts                              PASSED 
 

7.) Motion to accept 2021 Audited Financial Statements 
Moved by Robert Corrigan  Seconded by Janet Wood                                PASSED 

 
8.) Motion to appoint Grant Thornton as auditors for 2022 

Moved by Yohan Dumpala  Seconded by Myrna Burton                              PASSED 
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9.) Report provided by Kayta Park and Gordon Stock 
- We had a detailed building inspection done by CBW Engineering resulting in reports on the 

status and repairs to be done to the buildings as required every 10 years. 
- Rectory building – Gordon Stock proposed a research project be done.  The rectory is 

currently being rented to clergy.  Propose forming a group to investigate possibilities on other 
uses for the building or property.  Thoughts of developing affordable housing for the 
community and future rectory housing.  Possible redevelopment of church lands.   

- Invited interested people to submit their names to be on this group to present their findings 
at the next vestry meeting 

 
10.) Presentation of Church Operations Budget for 2022  

lead by Church Treasurer Alex Nicholson 
 

11.) Motion to Approve Church Operations Budget for 2022 
Moved by Maria Nicholson  Seconded by Anthony Grange               PASSED 

 
12.) Presentation of Cemetery Budget for 2022 lead by Treasurer Alex Nicholson 

 
13.) The Cemetery Budget already approved                                     PASSED 

 
14.) Presentation of Advisory Board’s Nomination Committee Report 

 
15.) Katya Park nominated as People’s Warden                PASSED  

Endowment Fund Board – Marty Halpin added to the board 
Motion to accept the nominations as presented 

  Moved by Molly Finlay  Seconded by Beth Bowring                             PASSED 
 

16.) Motion to accept the group reports as published in the Annual Report for 2021 
Moved by Robert Corrigan  Seconded by Allan Stokell                     PASSED 

 
17.)  Diocesan Motion about Social Justice for 2022                 PASSED 

 
18.) Other Business 

- Janet Wood – Is there anyway to recognize Edward for his great work as our Church 
Administrator.  It was pointed out he is being given a bonus. 

- Thank you and round of applause given to Molly Finlay 
 

19.) Motion to Adjourn 
Moved by Robert Corrigan   Seconded by Bill Watts                PASSED 

 
Meeting closed with the saying of The Grace   
 
Respectfully submitted, 
Kathryn Kern 
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The College of Bishops Pastoral Letter to Vestries, 2023 
          to be read or circulated on the Sunday of the parish’s annual vestry meeting 

 
 
 
To the clergy, churchwardens, and parishioners of the Diocese of Toronto: 
Dear friends, 
 

Grace to you and peace from God our Father and the Lord Jesus Christ (2 Cor. 1:2) 
 
As we come to our Annual Vestry Meetings, it is a good time for us to reflect with thanksgiving on the past and 
look with a sense of hopefulness to the year ahead. 
 
The past year was significant in many ways in the life of our Diocese. First, we have been returning to some sense 
of normalcy after two years of Covid lockdowns and restrictions. While we continue to urge parishes to exercise 
caution, many of our communities have returned to something that resembles our pre-pandemic life together. We 
thank God that the worst of the pandemic now seems behind us. 
 
Of course, parishes are continuing to grapple with the effects of Covid. Many of our churches continue to 
experience a decrease in Sunday attendance, fewer volunteers to fill key parish roles, and a diminished number of 
regular financial givers. Clergy and lay leaders also continue to experience a deep sense of fatigue and anxiety about 
the future. In that light, we continue to encourage a gentleness with one another and a renewed commitment to 
self-care as we navigate post-pandemic realities. Over the past year, we have been pleased to offer a mini-Sabbatical 
opportunity for clergy. These ten days – taken together or broken up – are intended for rest and renewal. We have 
been delighted to hear that many clergy have already taken a mini-Sabbatical or have made plans to do so in 2023. 
 
The past year also saw the launch of “Cast the Net”, a strategic visioning process for our Diocese. Ably led by the 
Very Reverend Peter Elliott, Canon Ian Alexander and Dr Anita Gittens, ODT, the Cast the Net team has surveyed 
the clergy in the Diocese in various consultations, and is now engaging lay people from every parish across the 
Diocese. Based on John 21, this Biblically-grounded initiative is seeking to help us chart of path forward as a 
Diocese. We eagerly anticipate a full report from the Cast the Net team at our Synod next November. 
 
Our restructuring of episcopal leadership also continued through 2022. The Episcopal Leadership Implementation 
Team followed up the good work of the Episcopal Leadership Working Group and brought forward a model for 
raising up and deploying territorial archdeacons and canon administrators to assist the bishops in their work. 
Interviews took place in November, leading to the appointment of four new archdeacons and one new canon 
administrator. Many of you were present at the Cathedral on January 15 as Archdeacon John Anderson, 
Archdeacon Theadore Hunt, Archdeacon Steven Mackison and Archdeacon Cheryl Palmer and Canon Laura 
Walton were collated. They have now begun their work and are already helping to share ministry with the College of 
Bishops. 
 
After twenty years of service, Canon Clare Burns also retired as our Chancellor and is now Chancellor Emeritus. We 
are grateful for Clare’s ministry and are also delighted to welcome Marg Creal our new Chancellor. Those of you 
who were present at the New Year’s Levee on January 1 will remember the joy of Chancellor Creal’s installation. 
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Our work in the area of anti-bias and anti-racism (ABAR) also continued in 2022. The workshops for clergy 
concluded last year and we began to roll out the parish-based program. Clergy and lay facilitators are now trained to 
visit parishes and lead this important work. The ABAR Pod has also been formed to lead the ongoing work of 
dismantling bias and racism in our structures.  May God continue to bless our efforts and encourage us in this vital 
work. 
 
As we look ahead to a new year, we do so with a sense of great hope. Our beloved Church has changed dramatically 
over the past few years and will continue to change. But God is present and faithful, and our proclamation and 
sharing in the redemptive love of God in Christ continues to be the mission to which we are called. 
 
Be assured of our prayers for each of you as you meet for your Annual Vestry Meeting. We want to express our 
profound thanks to all who exercise leadership in the Diocese of Toronto. Whether you are stepping down from a 
particular ministry, or continuing on, or taking up a new role this year, thank you for your commitment and 
faithfulness. You are a blessing to the Church in our Diocese. 
 
We write this letter on the Feast of the Conversion of St. Paul. As the Church celebrates the beginning of Paul’s 
evangelistic ministry to the Gentiles, please join us in praying and working for the extension of the Gospel in every 
place, and for the renewal of the Church in our midst. 
 
Yours faithfully in Christ Jesus, 

 
The Right Rev. Andrew J. Asbil 
Bishop of Toronto 
 
 
The Right Rev. Riscylla Shaw 
Suffragan Bishop of Toronto 
 
 
The Right Rev. Kevin Robertson 
Suffragan Bishop of Toronto    
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Parish Statistics  

 2020 2021 2022 

9AM ZOOM Service  n/a n/a 13 

10:30AM Service n/a n/a 94 

Midweek Services (excluding funerals and weddings)  n/a  n/a  14  

Average Weekly Attendance (excluding funerals and weddings);  
Number combines ZOOM/Dial-In and any in-person/Livestream  
services during COVID 

60 112 121 

    Easter Attendance (all services) 80  128 234 

Christmas Attendance (all services) 145  172 340 

Baptisms 6  1  5 

Marriages 0  0  1  

Funerals, Burials or Interment of ashes 4  5 3 

 
Baptisms in 2022 
 
 
Andrea Cox 
Aymen Samuel 
Roderick, Jake and Kiana McKee 
 

Funerals, Burials or  
Interments of Ashes in 2022 
 
Robert Daniels 
Cecil Reid 
Dieter Billinger 
 

Rest eternal grant unto them O Lord,  
and let light perpetual shine upon them. 
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Rector’s Report  

My beloved in Christ, 
 
When we started out in January of 2022, we were in lockdown (again!).  It was NOT how we had hoped 
to begin, and we had just finished another Christmas season virtually.  But how things changed over the 
course of the year. 
 
We were able to reopen our church doors to in-person worship in time for Ash Wednesday, and while 
we continued to ZOOM and livestream, our in-person worship at 10:30 began to grow.  We were able to 
begin in person Children’s Ministry and Youth events, and to enjoy more fellowship together—although 
our parking lot continues to be one of favourite places to party as a parish! 
 
In May we said goodbye to The Rev. Lo Cook as she finished her studies in Toronto and headed back to 
Orlando to begin her curacy.  It was a great joy for me to attend her priesting in September and to bring 
our love and blessings from the parish.  Lo had continued on at St. John’s as our Children’s Minister for 
the academic year from 2021-2022.   
 
I was so happy to welcome Bridget Brain to our community as our new Children’s Minister.  Bridget has 
brought a wealth of ministry experience with children to us, and our Children’s Ministry space is so 
fabulous—if you haven’t seen it, ask Bridget for a tour! Thank you, Bridget, for all your gifts that you 
share with us. 
 
What a huge joy for us to celebrate The Rev. Yohan Dumpala’s ordination to the diaconate in May at our 
Cathedral Church as he began his curacy with us.  We were blessed to have Yohan as our Youth Minister 
from 2021-2022, and now he has expanded his ministry with us.  Yohan and I share a lot of great 
discussions and laughter together, and he has such a wonderful sense of community building and a 
winsome and natural evangelistic spirit—just what our whole Church needs these days! Thank you, 
Yohan, for being in ministry with us and for allowing us to be your parish home for your curacy.   
 
Edward continues to do an amazing job in our office, and it is such a privilege to work so closely 
together.  His adept handling of our administration, excellent communications skills and the increased 
rentals under his watch are so appreciated.  Edward exudes the joy of the Lord in the office—what a gift! 
 
I am so proud of our music at St. John’s.  Cara’s leadership of our choir and the music that we are 
learning to sing is adding so much to our worship life.  Thank you, Cara and our treasured choir 
members, for all you do—and what a blast it was to be able to party with the choir between services this 
Christmas—that dinner is for sure a new St. John’s tradition for us! 
 
We are witnessing the bubbling up of various vocations in our parish, and in 2021, we formed a Parish 
Diaconal Discernment Committee to discern the leading of the Holy Spirit in our community around the 
raising up of a vocational deacon.  We provided many opportunities for the parish to learn about this, 
and we will vote on this motion at Vestry.  Our committee is unanimous in recommending St. John’s to 
move ahead with raising up a deacon, and we are so fortunate that John Quaggin, our current 
subdeacon and treasured member of our community, is discerning a call to just this ministry.  Please 
keep John in your prayers as he faithfully moves along the Diocesan process towards ordination, God 
willing. 
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Discipleship continues to be a cornerstone of life together, with various courses including How Are We to 
Pray? during Lent, and Pilgrim in the fall.  Throughout the year, we held small group sessions exploring 
scripture and praying together, as well as a parish book pick and discussion Tattoos on the Heart by 
Father Greg Boyle.   
 
Out of our formation comes a commitment to Outreach.  A huge thank you to Joanne Hincks and her 
team for their unceasing work in the burgeoning Food Pantry.  The way in which the Food Pantry has 
developed and grown is one of the hallmarks of our community—serving the poor and being on the side 
of the marginalized is how we see ourselves as disciples of the Risen Christ.  We are so grateful that we 
can serve our neighbours in this way. 
 
During the summer of 2021 your leadership team—clergy and wardens gathered for a visioning session 
where we explored what we wanted our parish to look like in the future.  How is God calling us to be 
faithful in this time and place?  Using scripture as our foundation, we explored Acts 2:43-47 and this 
became an excellent guide for us.  It became clear to us that we wanted the transformational love of 
Jesus at the center of our common life as we grow as disciples and to inspire us to radical welcome and 
hospitality to our neighbours. 
 
I include a visual representation of the work we have done on this below, and we will continue to 
communicate this shared vision for our parish to all of you. 
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I want to thank our incredible wardens, my beloved brothers and sisters in Christ:  Gord, Katya, 
Kathryn, Rob, and to welcome Janice York onboard as our newest Deputy.  I also want to thank Alex and 
Ian for their faithful stewardship of our finances and to welcome Vivian Clements as our new Deputy 
treasurer.  I am so grateful to be labouring in the vineyard alongside such committed and gifted lay 
leaders—and I have such joy in our shared ministry! 
 
Finally, I give thanks to God for each member of this parish—those of you who have been here for 
decades and the many new folks who have come to call this place their spiritual home. 
 
Onwards and upwards to 2023—moving in the power of the Spirit! 
 
Respectfully submitted, 
Molly+ 
 
The Reverend Molly J. Finlay 
Rector 
 

Thanksgivings 

On behalf of the parish of St. John’s Norway, I would like to thank Stephanie Firth for her service as our 
Hospitality Coordinator during the Pandemic and most especially over the last year. 

Steph took over the role with such goodwill and dedication—at a time when we were just building a 
whole new hospitality team after the lockdowns. 

Please accept our deepest thanks Steph—we are so grateful to you for your ministry! 

Respectfully submitted, 
Molly+ 
 
The Reverend Molly J. Finlay 
Rector 
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Curate’s Report  

Dear friends in Christ, 

Immediately after being ordained to the Diaconate, my Curacy at St. John’s began on May 1, 2022. Thus 
far, it has been a blessed and wonderful journey as I explored and practiced my vocation in this historic 
and welcoming parish. The past nine months have provided me with various opportunities to get to 
know our parish family here at St. John’s, lead Bible and book studies and build relationships with those 
in our local community.  

On a personal note, I am grateful to all of you who have been incredibly encouraging and supportive 
since day one, especially as it came time to take the next step and be ordained a Priest. I want to thank 
all those who made the Ordination Service spectacular on January 29, 2023, and all who attended and 
held me up in prayer. But most importantly, I’d like to thank Molly+ for all the support and guidance I 
have received and continue to receive. Thank you! 

I look forward to all that 2023 brings as small groups meet for our Lenten study, as youth prepare for 
Confirmation and as we do a new thing with our 5 pm contemporary service. Exciting times are ahead, 
so may God guide, lead and bless us in all we do for the Glory of His kingdom.  

Respectfully submitted, 
The Rev. Yohan Dumpala 
Assistant Curate & Youth Minister 
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Wardens’ Report  

The Wardens are happy to report that 2022 was a success at St. John’s Norway, both for the growth of 
our Ministry in Christ, and for our Parish.  While we ended 2022 with a wonderful Advent and 
Christmas season, we started 2022 in the midst of what would be the final COVID lock-down.  
Fortunately, that period passed quickly and by Lent, our Worship had returned to in-person, and Molly 
led a wonderful in-person Lenten study group followed by a lovely Holy Week.  The balance of the year 
continued to build our Spiritual community with more small group sessions, fellowship and shared 
Worship services.  
 
For 2022, the Wardens made a commitment to the Parish to focus efforts on the Ministry, not building 
or related projects.  Under the leadership of Rev. Molly, with significant support from our Curate and 
students, Yohan and Lo, our Ministry flourished, both in Worship and in study.  Cara and our amazing 
choir brought added joy and glory to our worship.  Later in the year, Bridget joined our parish to support 
our growing Sunday School, and to all, we are grateful.   
 
Our congregation continued to grow in 2022, with many new families and individuals starting to attend 
the weekly service and study groups.  Many of these also jumped into new roles at the Parish, finding 
their own calling in the service of God.  This ranged from supporting hospitality, our weekly 
neighbourhood food services, bearing the chalice, helping the Sunday School, to name a few.  For 
everyone’s service at St John’s we are thankful; if you are interested in a role at St. John’s, there is room 
for you! 
 
In 2022, our church operations continued to run smoothly under Edward’s watch, notably with the 
return of user groups and tenants to our church facilities (post COVID).  Edward did an excellent job 
reviewing our leases, updating, bringing on new tenants, including the summer cooking camp.  He also 
played a significant role in supporting our physical building, ensuring issues were promptly reported and 
resolved, including ongoing maintenance.  Thank-you Edward! 
 
Our Parish finances remained sound in 2022, with many members continuing to make joyful 
contributions via pre-authorized banking withdrawals, which helped to keep our budgeting processes 
level.  Our Treasurer team, Alex and Iain, with day to day support from Margaret at the Cemetery office, 
started 2022 supporting the annual audit and ended 2023 supporting the current audit.  In between, 
they ensured we had a clear picture of our finances, risk management, bills were paid and required 
reporting submitted.  An excellent team with our thanks!   
 
In 2022, the George West Munro estate was settled, and monies transferred to the church.  This was a 
very kind bequest and the Wardens plan for the capital to be invested to generate additional income for 
the church.   
 
The Wardens team, including our faithful Deputy Wardens (Kathryn Kern and Rob Corrigan), and our 
Treasurer team worked closely in 2022 with Molly to support our Parish and Robert Turvey to support 
the cemetery operations.  The team worked together very well, and we are happy to report two new 
members for 2023: Janice Yorke as a new Deputy Warden and Vivian Clements as the Deputy 
Treasurer.  Clements will replace Iain who is retiring from the Deputy Treasurer role but will be staying 
on to support risk management.  Iain has served our Parish for 4 years in the role as Deputy Treasurer, 
and during that time has done an excellent job drafting our budgets, providing monthly reporting… 
always with a smile and with good humour.  Much thanks to Iain! 
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2022 was a significant year for the cemetery, with the highest volume of cremations since the current 
facility opened in the mid 1990’s.  Under Robert Turvey’s management, with support from our 
wonderful cemetery team, our cemetery is well positioned to service the Beach community for years to 
come.  Robert also coordinated several key grounds and facility upgrades in 2022, including new 
Woodbine fencing and continued replacement of the church roof.  Thank-you Robert and the cemetery 
team! 
 
At the 2022 Vestry meeting, the Wardens committed to two undertakings for the year: 
 

• A review of the church and cemetery endowment and trust funds.  Marty Halpin volunteered to 
do this, and provided a written summary to the wardens in the late fall, confirming the nature of 
the investments in each fund, and the soundness of the current Diocesan appointed fund 
manager mandates.  

 
• A review of future redevelopment possibilities for the Rectory property next to our church.  The 

self-named Micah team (John Quaggin, Maureen Gibson and Jane Roberts) confirmed a possible 
option by way of a new Diocesan led initiative.  

 
Separate reports for each of these items are include in the 2023 Vestry Report. 
 
We close this report with a final word to Molly; thank-you.  You have brought joy and happiness to our 
Parish and the reminder of our service to God.   
 
Respectfully submitted, 
Katya Park         Gordon Stock 
People’s Warden        Rector’s Warden  
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Treasurer’s Report, 2022 Budget Analysis, & 2023 Budget for Church 

2022 Financial Performance 
 
2022 saw an emergence from the COVID lockdowns of the prior years and allowed the church to return 
to investing in the community and in-person worship.  The increase in in-person activities led to 
corresponding increases to both income and expenses.   Operating net income fell below budget but due 
to large bequest income total net income exceeded budget, resulting in an increase in financial strength 
for the parish in 2022.  Total net income was +229k vs a budget of -14k. 
 
Net Income from Operating Activities 
 
Operating income came in 72k above budget. Giving was robust reflecting a continued strong trend 
from recent years.  Rental income exceeded budget as demand for rentals of the premises rebounded 
significantly due to the removal of COVID lockdowns. Investment income was inline with previous 
years. 
 
Operating expenses also exceeded budget with expenditures coming in 57k above budget. This overage 
was due to increased spending on outreach and worship programs for the year. This resulted in a net 
operating income of $10k for the year which exceeded the budgeted forecast of -3k 
 
Net income from Non-Operating Activities 
 
Non-operating income also exceeded budget expectations as the Church received bequests of 241k. 
This bequest greatly aided the Church’s cash position and as a result the Church did not require a cash 
transfer from the Cemetery in 2022. 
Historically, the Cemetery has made annual transfers to the Church. Non-operating expense came in 3k 
over budget due to increased amortization costs incurred to the Church’s capital assets. This resulted in 
a net non-operating income of 219k versus a forecast of -10k which contributed to an overall net 
income of 229k versus a budget of -14k for 2021. 
 
2023 Budget 
 
Due to the increase in economic uncertainty due to high inflation and higher interest rates the Treasury 
team has developed a conservative budget to ensure we maintain a prudent financial position. However, 
we are recommending some additional spending this year to take advantage of to the strong bequest 
income in 2022. Correspondingly, we are forecasted a negative budget totaling -31k for 2023 
 
Net Income from Operating Activities 
 
We are forecasting operating income to be approximately flat in 2023 at 402k (versus 413k in 2022). 
We are anticipating greater investment income due to the bequests received but anticipating a drop in 
giving revenue due to the challenging economic backdrop. Remaining operating revenues are 
forecasted to be flat to 2022. 
 
We are forecasting increased operating expenses in 2023, from 402k to 425k. This is reflective of 
increased clergy costs. 
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Net income from Non-Operating Activities 
 
Non-operating activities are by definition hard to predict so we have taken a conservative approach and 
forecast non-operating net income of -8k for 2023. Additionally, the Church has minimal capital assets 
investments planned this year. 
 
Summary 
 
The Church is beginning the year with a solid financial footing. Even though revenue streams are not 
uniform throughout the year (we receive income from telecom contracts in July and Christmastime 
provides a significant increase in giving) we are not forecasting a need for a transfer from the Cemetery 
in 2023. With this budget plan for the year, the Church will remain on solid footing into 2025 and 
beyond. This is a testament to the great work that the wardens, clergy and staff have done in 
diversifying revenue streams for the Church and the tireless efforts made by all through COVID. 
 
 
Respectfully submitted, 
Alex Nicholson       Iain Mann 
Treasurer        Assistant Treasurer 
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ST JOHNS NORWAY CHURCH -  OPERATIONS BUDGET
  OPERATING 2022 2022 2023

    Budget     Actual    Budget
INCOME Giving 163920 188447 163300

Rent 142497 163024 159258
Investments 32000 32965 57000
Other 3500 28761 22850
Total Income 341917 413197 402408

OUTGO Clergy 120404 120877 141760
Diocesan Levies 46296 42439 50406
Church Buildings 57956 59991 59652
Worship and Programs 56144 70332 92780
Outreach/Sundry 7000 42695 12500
Office 57644 66602 68387
Total Outgo 345444 402936 425485

Operating Income -3527 10261 -23077

 NON OPERATING 2022 2022 2023
    Budget     Actual    Budget

INCOME Bequests 0 240973 0
Grants 2500 954 6000
Giving 10000 3610 6000
Total Income 12500 245536 12000

OUTGO Depreciation 23237 26523 20490
Capital Costs 0 0 0
Total Outgo 23237 26523 20490

Non Operating Income -10737 219013 -8490

Net Income/Shortfall -14264 229274 -31567
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Endowment Fund Review 
 
A review of SJN’s endowment funds was conducted in 2022 to familiarize with where the funds are 
held, the soundness of the funds invested and the overall quality of the investments. 
 
SJN currently has investments in two Diocese of Toronto trust funds which are administered and 
overseen by the Diocese Investment Council.  As at year end 2021, there are investments of close to 
$900K in the Diocese Consolidated Trust Fund which manages funds for parishes across the Diocese.  
Additionally, there are investments of close to $6 million in the Diocese Cemetery Trust Fund which 
covers those parishes that operate cemeteries.  The funds are overseen by the Diocese Investment 
Council who ensure the funds are managed inline with the Diocese’s Investment Policies. 
 
Consolidated Trust Fund 
 
The Consolidated Trust Fund is a $190M fund in the Diocese of Toronto providing fund management 
for parishes in the Diocese.  SJN has approximately $900K invested in the fund. 
 
The fund employs five highly regarded Canadian based asset managers including: Letko Brosseau, 
Burgundy Asset Management, Scotia Asset Management, Manulife Investments and North Leaf Capital. 
Investments are made across diversified asset classes including; 25% in Balanced Funds, 52% in 
equities, 12% in fixed income and 11% in infrastructure funds.  For fiscal year 2021 the fund returned 
18% which is consistent with overall market returns in that year. 
 
Overall, the Consolidated Trust Fund provides a safe and cost effective method for investing parish 
funds and the Endowment Fund Board of SJN recommends continuing with parish funds being invested 
this way. 
 
Cemetery Trust Fund 
 
The Cemetery Fund is a $15M Diocese fund providing investment management to parish’s that operate 
a cemetery.  SJN currently has approximately $6M invested in the fund.  The fund has one manager 
which Scotia Asset Management. 
 
The fund investments are diversified with 40% fixed income, 55% equities and 5% cash.  The fund 
returned 4% in 2021 given the higher amount of fixed income holdings in the fund. 
 
The Bereavement Authority of Ontario requires the parish to maintain a care and maintenance fund, a 
monument fund and a pre-need fund all of which are invested in the Cemetery Fund. 
 
 
Respectfully Submitted, 
Marty Halpin 
Advisory Council President 
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Parish Rental Report 
 
Our focus for 2022 was growth plus making full use of the basement rooms and kitchen.  We 
accomplished this with our Children’s Minister Bridget Brain transforming Prideaux, Joanne Hincks and 
the Outreach Team building up our Food Pantry in the Nursery, and signing into a partnership with the 
culinary arts camp, Rooks to Cooks.  It was a learning process at the start of their rental in July, but we 
struck a balance of working church and happy campers as it progressed.   
 
Our 2022 Rental income was $163024, a 27% increase in revenue from last year.  Our tenants included: 
Little Voices, Dancing Feet, Kuma Karate, the 35th/37th Scouting Group, Silverbirch AA, Mommy 
Connections, Monkey Rock Music, and St. Monica’s Anglican Church.  We also had a few nearby locals 
renting out parking and rooms for rehearsals and recordings.  Our church was used by 3 film companies 
this year for parking lot, interior rooms and shooting locations for the nearby cemetery and 
neighbourhood. 
 
Thank you to Rev. Molly Finlay, Rev. Yohan Dumpala, our wardens Gordon Stock and Katya Park, 
Rosalia Torres, Gord Selkirk and St. John’s Norway Cemetery for their guidance and support 
throughout this year.  
 
 
Respectfully submitted, 
Edward Cockerton 
Parish Administrator 
 
Envelope Secretary’s Report  
 
During 2022 we recorded 124 donors, a 36% increase from last year’s 91 donors. Of these 124 donors, 
37 parishioners have elected to use Pre-Authorized Giving as their primary method of donation.  Our 
church also uses a third-party agency called Canada Helps to receive online donations.  This year, we 
recorded 135 donors.  Thank you to all donors for their generous contributions. 
 
Undesignated funds go to general use as directed by the annual budget, which are critical to the running 
of the parish.  Designated funds that received attention from parishioners’ donations this year include 
our Food Pantry, special community events and our 5pm Ministry, The Table.   
 
We continued our Joyful Giving initiative this year and we are grateful to everyone who has signed up or 
switched to Pre-Authorized Giving.  It is a simple process that involves a form that can be found at the 
Welcome Desk or on our website.  Donations are processed at the beginning of each month and can be 
changed at any time.  Thank you to the wardens for their continued support and spreading of the Joyful 
Giving campaign. 
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Below are two charts outlining our Average Weekly Attendance and Giving over the past 6 years. 
 

 
 

 
 
Prior to 2020, our church was at a steady 94 weekly attendees on average with giving averaging 
$133244.33.  We surpassed these averages in 2021 and continue to grow in 2022.  I feel that we can do 
even more in 2023 with this trajectory.  
 
 
Respectfully submitted, 
Edward Cockerton 
Parish Administrator 
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Cemetery Report 
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Nominating Committee Report 

Clergy & Paid Staff 
Incumbent 
 

The Rev. Molly Finlay 

Curate The Rev. Yohan Dumpala 

Subdeacon John Quaggin 

Honorary Associate The Rev. Tay Moss 

Organist & Director of Music 
 

Cara Halpin   

Children’s Minister Bridget Brain 
Parish Administrator 
 

Edward Cockerton 

Sexton Rosalia Torres 
 

Cemetery Manager 
 

Robert Turvey 

 

Parish Officers 
Rector’s Warden 
(Appointed by Incumbent) 

Gordon Stock 

People’s Warden 
(Elected by Vestry) 

Katya Park 

Deputy Wardens 
 

Kathryn Kern, Rob Corrigan, Janice Yorke 

Treasurer 
 

Alex Nicholson 

Deputy Treasurers 
 

Iain Mann, Vivian Clements 

Envelope Secretary 
 

Edward Cockerton 

Auditors 
 

Grant Thornton 

Synod Delegate 
 

Allan Stokell 

Alternate Delegate 
 

Heather Prakesch 

Cemetery Board 
 

Wardens, Incumbent, Treasurer 

Endowment Fund Board 
 

Wardens, Treasurer, Marty Halpin 

Diaconal Discernment 
Committee 

John and Yvonne Tait 
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Advisory Board 

Chair 
 

Marty Halpin 

 
Coordinators of Lay Ministries 

Welcome Greeting Team Coordinators 
 

Victor and Arlene Sarju 

 Hospitality Team 
Coordinator 

Morganne McCumber 

 Communications 
 

Rob Corrigan 

 Social Media  
 

Cathy Dawson-March,  
Edward Cockerton 

Worship & 
Discipleship 

Chancel Guild Coordinator Marion Cronsberry 

 Liturgy: Schedule, Chalice 
Bearers, Readers, 
Intercessors 

Rector and Parish Administrator 

 Youth Ministry Coordinator Yohan Dumpala 
 

 Screening Coordinator Kathryn Kern 
 

 Prayer Team Bridget North 
 

 Technical Ministry Team Eugene Park, Murray Halpin,  
Georgia Robinson 

Outreach East End Refugee 
Committee 

Joanne Hincks (Elected by EERC) 
John Quaggin 

 Food Pantry Joanne Hincks, Diane van Overdijk 
 

 Outreach Committee 
 

Joanne Hincks 

 Archivist Marion Cronsberry 
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Project Micah Committee AKA Rectory Lands Redevelopment Report 
 
At last year’s Vestry on Sunday February 27, 2022, participants commented on, and raised questions 
about, the use of the parish’s rectory. Parishioners, aware of the shortage of affordable residential 
housing in the parish, expressed a desire for better stewardship of diocesan lands going forward. 
Therefore, in the spring of 2022, the executive committee at St. John’s decided to inquire with the 
diocese about redevelopment of the land on which the parish’s rectory is currently sitting. Under 
canonical law, for a parish to make changes to its property, including structural alterations, the changes 
must be approved by the Diocese.  
 
On April 10th Gordon Stock (Rector’s Warden) and John Quaggin met with Rob Saffrey to take an initial 
reading of the Diocese’s process and requirements. Rob is the Executive Director of the Risk and 
Governance Committee – a standing committee of the Diocese’s Synod Council. The meeting went well, 
with Rob encouraging the parish to gather information while the Diocese continued to determine its 
process and application requirements for property changes. 
 
On May 18th, the St. John’s executive committee met on Zoom with John Quaggin, Jane Roberts, and 
Maureen Gibson to establish the Micah Committee to report back to the wardens about the possibility 
for redevelopment of the parish’s rectory lands. The committee’s name comes from Micah 4:4 “But they 
shall sit every person under their vine, and under their fig tree; and none shall make them afraid: for the 
mouth of the Lord of hosts hath spoken it.” 
 
The Micah Committee met on November 5th to prepare for another meeting on Zoom with Rob Saffrey 
which took place on November 22nd. At this meeting Rob indicated that rather than reinvent the wheel, 
The Diocese will be utilizing Kindred Works. 
 
Kindred Works was established by the United Church of Canada to help parishes decide whether to 
undertake any property redevelopment and then to manage the agreed upon project. Kindred Works 
was set up to work with other denominations so that the Anglican Church can utilize their expertise. 
 
While the Diocese has yet to establish an internal step-by-step process with timelines for parishes, Rob 
indicated that for our next step, St. John’s should write to the Diocese asking to be put on a list to be 
assessed. If approved, in Stage 1 the Diocese would fund Kindred Works to assess the viability of 
redevelopment and provide options for parish and diocesan approval. 
 
With the clear objective to redevelop the rectory land in a way that provides some benefit for the community, 
the Micah Committee is therefore recommending that the parish of St. John the Baptist Norway write to the 
Diocese of Toronto asking to be considered for viable property development options. 
 
Be it also acknowledged that no development commitment or obligation will be made by the Parish without 
future Vestry consultation and approval. 
 
 
Respectfully submitted, 
John Quaggin 
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Motions to Raise a Vocational Deacon 
 
Be it resolved that St. John’s Norway supports, in every way and with enthusiasm, the concept of a deacon in our 
midst to model baptismal and diaconal ministry in the world and as a person who will lead and encourage our 
community in our own baptismal ministry. 
 
Be it resolved that St. John’s Norway nominates John Quaggin to the diocesan discernment and screening 
process in order that he continue his discernment in the call to Holy Orders. We understand that this is simply the 
next step in his discernment and in the Diocesan process. 

 
Parish Reports 
 
General Synod Report 
 
A Synod is the annual gathering of representatives of the churches of the Diocese with the Archbishop. 
The Synod meets to consider matters affecting the order and good government of the Diocese. Synod is 
made up of all the licensed clergy in the Diocese and lay members such as myself. 
 
The 2022 Synod took place between November 17 -19th. It was the second year I have had the honour 
of representing our parish and the second year it was held virtually. The chosen theme for this Synod 
was “Cast the Net”. The Agenda Committee makes the decisions about content at the Synod. This year it 
included among its members was our own Father Yohan. 
 
'Casting the Net' is imagining the strategic decisions for the Diocese. The title comes from John 21. 
Highlights included a report from the Social Justice and Advocacy Committee and videos from a number 
of parishes explaining how they have been successful in outreach, made  especially difficult in the time 
of COVID. The discussions will continue with recommendations and calls to action coming to Synod in 
2023.  
 
The Property Committee offered a video showing how parishes could build housing that includes 
affordable housing and a motion was past to investigate necessary changes to the canons and policies. 
Those included: 
 

• Revisions to the policies, canons and Constitution, as applicable, of the Diocese to facilitate 
parishes engaging in creative and innovative land uses and partnerships; and 

• Diocesan policies that give preference to the use of surplus diocesan lands for the purpose of 
affordable housing and other community-centric uses, where appropriate.  
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Further, a motion was put forward and passed that the Diocese respond to the affordable housing crisis 
by appointing and hiring a full-time Director who is knowledgeable and experienced in building 
affordable housing. 
 
I look forward to the 2023 Synod to be held in person on November 16 - 18th. 
 
A full report is available on the internet at: 
https://www.toronto.anglican.ca/news/highlights-from-day-1-of-synod-2022/ 
 
 
Respectfully submitted, 
Allan Stokell 
 
Children’s Ministry 
 
It has been an absolute joy to get to know, learn and grow with the Children of St. John’s this year! 
Here’s what we’ve been up to. 
 
Expansion of the Play & Praise area 
The Play & Praise area (kid’s corner) is a beautiful, permanent feature of our worship space. It shows St. 
John’s love and care for the children and families in our community, and it has been so popular! We have 
expanded the space to include chairs for parents, caregivers, and Children’s Ministry volunteers. We 
have added tons of kid-friendly and gospel-focused books for a variety of ages. We have added another 
table and chairs for the kids to use. We are also grateful to those who donated the beautiful play mat, 
and those who donated the wonderful Bible-themed colouring pages. The Play & Praise area is a 
wonderful and welcoming space to the children and families of St. John’s, whether visiting or regular 
attendees.Thank you to everyone who makes the space what it is! 
 
The Catechesis of the Good Shepherd 
Last year, we were in search of a curriculum that would work for the toddler and the 10-year-old, and 
this year we have been implementing the best one: The Catechesis of the Good Shepherd (CGS). CGS is 
a montessori-based method of teaching the Christian Faith to children ages 3 to 11. It allows children to 
know God personally through the special materials designed for them. It teaches what is essential to the 
Christian Faith, including liturgy, scripture, prayer, and joy. It has been so wonderful watching the 
children of all ages get to know God through this method. 
 
Children’s Ministry Room 
With CGS comes intentionally creating and curating a space where children feel welcome, as the space 
is made just for them. I want to thank everyone who donated chairs, tables, and shelves to help make the 
space beautiful and usable for Children’s Ministry. The room is ever evolving as more materials are 
made. We are creating a beautiful, kid-friendly and versatile space, so thank you to everyone who is 
contributing to that! 
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Special Events 
With the easing of pandemic restrictions and a mostly return-to-normal year, we got to do many fun 
events! Our special events this year have included: St. John’s Fest & Welcome Back Sunday, Parent’s 
Night Out, Pumpkin Party, Advent Wreath Making, and our Christmas Eve Family Service Pop-Up 
pageant with a live nativity and hot chocolate. These events were wonderful for both serving the 
community, for fellowship with one another, and for bringing glory to God! 
 
Attendance  
We have about 20 families who actively participate in the Children’s Ministry, which includes many new 
families who have joined us since Easter. On any given Sunday, we have between 8-12 children, and we 
have had as many as 17-25 children on our larger celebratory Sundays.God has been growing our 
church and this ministry, and we are so excited to celebrate all that God is doing! 
 
Volunteers  
We are so blessed to have amazing and wonderful Children’s Ministry leaders! The leaders intentionally 
make sure the children feel welcome and seen, and are understanding and flexible in helping each other 
out by filling in when others are away. We are also so grateful to all the volunteers who made our special 
events happen! From material gathering, costume designing and creating, volunteering - thank you!  
 
Also, a HUGE thank you to all the children and youth who have served during our monthly Family 
Eucharist services, AND to our youth who volunteer in the Children’s Ministry on Sundays! You have 
been such a blessing to the church, and we are so grateful for you. 
 
Closing with a word of Thanks 
Finally, thank YOU. Thank you for your supporting and encouraging our children in their spiritual 
growth. Thank you for how welcome you have made them feel in the service and for volunteering to 
serve in the Children’s Ministry on Sundays. Your love and care for our children help them to know they 
are an important part of the community at St. John’s! We are thrilled to see all that God continues to do 
through the Children’s Ministry and in the life of St. John’s.  
 
 
Respectfully submitted,  
Bridget Brain 
Children’s Minister  
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Youth Ministry 
 
2022 was an exciting year for Youth Ministry at St. John’s. As parents and teens became more 
comfortable meeting in person at our Church, events were organized to bring them together. This took 
the place of game and movie nights, which were quite popular with our teens. Later in the Fall, 
conversations began with other parishes in our deanery to have joint events to connect our youth with 
others in our broader Church.  
 
The first such collaborations began with a trip to Muskoka Woods organized by the Bishop’s Youth 
Ministry Committee (BYMC). This was a three-day overnight event where our youth met others from 
across our Diocese. But, most importantly, they got an opportunity to explore the Gospel, experience 
new forms of worship, and build relationships which continue today.  
 
In December, our parish hosted our very first Parents Night Out with the help of the Taits and youth 
leaders from St. Aidan’s. This event was well attended and allowed parents and guardians to take time 
for themselves as their children played video games, watched movies, shared a meal and got to know 
one another better. As this event was so popular, our parish will be hosting it again this year for the 
second time on February 24th.  
 
Just like 2022, 2023 is looking to be an exciting year as we continue to explore the Gospel. Several of 
our teens, along with a few from St. Aidan’s, will be gathering in our Parish for six weeks to attend 
Confirmation classes to prepare to be confirmed by Bishop Andrew Asbil in May at the cathedral. Please 
keep them in your prayers as they discern God’s plan for their lives.  
 
I look forward to seeing how this valuable ministry continues to bless and guide our teens as they 
journey in faith in 2023 and navigate life’s peculiarities. Thank you all for your support and prayers.  
 
 
Respectfully submitted, 
The Rev. Yohan Dumpala 
Assistant Curate & Youth Minister 
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Music Ministry  

One of our favourite Choir anthems, composed by Pepper Choplin, repeats the refrain, “We are not 
alone; God is with us.” In early 2022, although we were still navigating Covid closures, we were indeed 
not alone here at St. John’s, and furthermore, how can we keep from singing? 
 
On a hot and humid day in June, the Choir was fortunate to record “All Things New” by Elaine 
Hagenberg for the 2022 Bishop’s Company Cabaret. A very kind thank you to Rev. Yohan Dumpala for 
his expertise in facilitating the technical side of this endeavour. The video debuted on October 14th, with 
over 200 people watching. In addition, the cabaret has found another life online with an additional 200+ 
You Tube views. 
 
In addition to “All Things New,” some of our very favourite Choir anthems in 2022 include: 

• O Love, by Elaine Hagenberg 
• Abide with Me, arranged by Jason Locke 
• We Are Not Alone, by Pepper Choplin 
• Look at the World, by John Rutter 

 
A kind thank you to Tay Moss and family for donating a full set of Stephanie Martin’s composition “God 
So Loved the World” which is a welcome addition to our choral library. 
 
Thank you to every one of our Choir members for your commitment to the group, for learning new 
music this past year (including everything in the “black duotang”), and for being such an enjoyable group 
to spend time with on Thursday evenings.  
 
In October, we started our second season of the Hand Chime Choir, with many returning members, as 
well as welcoming some new ringers. This dedicated group met for weekly rehearsals, and it was a real 
joy and privilege to conduct a full two-octave set of ringers. Suitably, the Hand Chime Choir showcased 
their ringing during the musical Preludes on both the first and last Sundays of Advent, which was very 
well received. The chimers also joined the choir during our Lessons & Carols Service for a combined 
choir piece. A very special thanks to all of you! 
 
Once again, special mention to Yvonne Tait, and her substitute carilloner, John Tait, who unfailingly 
welcomed us each Sunday morning with the wonderful sounds of ringing from our bell tower. 
 
It has been a pleasure to be amongst the parishioners of St. John’s in person this past year. I am 
especially grateful to our weekly soloists, Tara Baxendale, Vivien Illion and Tarquin Wongkee who 
helped carry the music. I am immensely thankful to Rev. Molly Finlay, Rev. Yohan Dumpala, the 
Wardens, Edward and my fellow musicians, for their collaboration and support, and, for most of all, the 
opportunity to continue to serve the church in music ministry. 
 
 
Respectfully submitted, 
Cara Halpin 
Director of Music 
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Outreach 
 
Food Pantry 
Just over a year ago, St John’s established a small food pantry. It is open every Monday morning from 10 
to 12 and run by volunteer members of the parish. Non perishable food items are laid out on a series of 
tables and those who visit are welcome to select up to 10 items. We now receive 20-25 visitors each 
week. Many of our patrons are experiencing the effects of the pandemic and with inflation continually 
rising, a few items from our pantry is a huge help. 
 
Donations mainly come from St John’s parishioners, weekly donations from Cobbs Bakery and monthly 
donations from The Big Carrot. During Advent we held a gift card campaign and parishioners gave 
generously. These, along with a matching donation from a parish family, allowed us to give 46 patrons 
$50 in gift cards to spend at a local grocery store. This was a huge help and we received numerous 
expressions of gratitude at the time and in the new year when we reopened after the holidays. 
 
East End Refugee Committee (EERC) 
St John’s is a founding member of the EERC.  The committee consists of six local faith communities and 
works under the umbrella of AURA (Anglican United Refugee Alliance). Together we have provided 
financial and settlement support to 21 newly arrived refugees totalling 61 individuals. 
 
Our newest family, Yasamin and Mohammad, with their children, Donya (3 and a half) and Ali (10 
months) are from Afghanistan and arrived in Canada in October after having spent four years in 
Malaysia. After a few weeks staying at the home of one of our committee members, we were able to 
move them into a one-bedroom apartment close to Danforth Avenue. Life is moving forward for them as 
they complete so many arrival tasks with our help. Both are attending language classes to improve their 
English, learn more about life in Canada, and be self-supporting at the conclusion of the one year 
sponsorship. 
 
 
Respectfully submitted, 
Joanne Hincks 
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Social Justice Vestry Motion 2023: Raise the Rates  
 
We, the parish of St. John the Baptist, Norway call on the Province of Ontario to double social 
assistance rates for both Ontario Works and the Ontario Disability Support Program, and thereafter 
to index these rates to inflation, so as to provide a safety net that enables people to meet their most 
basic needs.  
 
Since 1995, when the provincial government of the day cut social assistance rates by 21.6% for 
recipients considered employable (a program now called Ontario Works or OW), to live on social 
assistance in this province has been to live in increasingly deep poverty.  The modest rate increases 
applied to both Ontario Works and the Ontario Disability Support Program between 2003 and 2018 did 
not even keep pace with inflation over that period, and after a 1.5% increase in fall of 2018, rates for 
both OW and ODSP were frozen for the next four years.  Thus, even before the COVID-19 pandemic, 
single people receiving ODSP were 40% below the poverty line, while those receiving OW were more 
than 60% below the poverty line. Both rates fall well within what is considered “deep poverty”, or an 
income 75% of (25% below) the official poverty line.   
 
As inflation has climbed, the poverty gap has only widened. In September 2022, the current provincial 
government followed through with its campaign promise to raise ODSP rates by 5%.  While this is a 
welcome step after a four-year rate freeze, it is still far from adequate.  The increase will only give single 
ODSP recipients $59 more per month, nowhere near enough to lift them out of deep poverty.  
 
Meanwhile, those on Ontario Works receive no increase at all. While people receiving Ontario Works 
are considered employable, the abysmally low rates of assistance drive them deeper into destitution, 
making it more and more difficult for them to lift themselves out of poverty. Nowhere in Ontario is the 
$733 per month received by a single person on OW adequate to meet their needs for food, shelter, and 
clothing.  It is hardly surprising that homelessness is increasing everywhere in our Diocese, with shelters 
overflowing from Peel to Peterborough and Collingwood to Cobourg, while food banks and other food 
security programs are reporting a huge spike in the numbers of people accessing their services for the 
first time.  In 2019, the Daily Bread Food Bank, which distributes food to nearly 200 programs in 
Toronto served 60,000 clients per month across Toronto.  That number doubled to 120,000 during the 
pandemic. Now, 182,000 clients use their services every month - and if current trends continue, the 
number is expected to rise to 225,000 by March 2023.1 
 
Some ODSP recipients have even sought medical assistance in dying (MAiD) – not because they are 
dying of their disabilities, nor because they do not wish to live, but because their income is too meagre 
to allow them to live with their disabilities in dignity.  For such people, the recently expanded access to 
MAiD may at least allow them to die with dignity.2 We recognize that MAiD is meant to enhance 
personal agency and freedom of choice. However, when people who would rather live are put in a 
position where their lives are intolerable to them not because of their condition, but because society 
refuses to provide adequate levels of support, choosing assisted death in such circumstances is the 
opposite of a free decision. As Canon Douglas Graydon has noted, this is an indictment against a society 

 
1 https://www.thestar.com/news/gta/2022/10/08/daily-bread-food-bank-ceo-says-2023-is-looking-
grim.html?fbclid=IwAR3vNg8fsJLmGwd4zwMh1GumMsd5gXeY0iCON5p8Br-rJn6rhzSgAecp0zw  
2 Doctor-patient confidentiality means that we do not know how many social assistance recipients have sought MAiD due to a lack of 
adequate income and other supports, beyond those cases which have been reported in the news. However, the UN special 
rapporteur on the rights of people with disabilities has expressed “extreme concern” that disabled people seeking MAiD are not 
always able to access viable alternatives, including adequate social supports. https://www.thestar.com/2022/assisted-death.html  
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that has “determined that [disabled people] are not worthy of sufficient resources to ensure a quality of 
life.”3  
 
This past summer, the Income Security Advocacy Centre (a branch of Legal Aid Ontario) released an 
open letter calling on the provincial government to double social assistance rates and index them to 
inflation.4  This letter has been endorsed by more than 250 community organizations and social service 
providers, including food banks and legal clinics across the province, faith communities such as the 
Salvation Army and Mennonite Central Committee – Ontario, and coalitions such as the Interfaith 
Social Assistance Reform Coalition (ISARC), of which our Diocese is a member.  A number of our 
FaithWorks partner ministries, including the Orillia Christian Centre – Lighthouse and the Dam, have 
also endorsed the letter.   
 
It is true that doubling the rates of social assistance would present a significant cost outlay. However, 
the provincial government is already in an advantageous financial position.  Lower social assistance 
caseloads during the pandemic have resulted in a savings of nearly $800 million for the Ministry of 
Children, Community and Social Services, and the provincial government currently has a $2.1 billion 
surplus.5  The province can thus readily afford a significant increase in social assistance rates, if not the 
full cost of doubling the rates.  Moreover, a substantial increase in social assistance rates would reduce 
the externalized costs of poverty – the increased burdens on our healthcare, emergency services and 
criminal justice systems, which Ontarian taxpayers are already shouldering. Indeed, even before the 
pandemic it was conservatively estimated that poverty costs Ontario between 27 and 33 billion dollars 
per year.6 
 
This year’s Vestry Motion offers our parishes the chance to add our voice to this growing call for income 
support levels that allow people on social assistance to meet their most basic needs.  
 
This is surely one of our most fundamental obligations as a society. Disabled people on social assistance 
should not be driven to seek “death with dignity” because we fail to provide them with enough to live life 
with dignity.  Those who are down on their luck should be supported to rise out of poverty rather than 
pushed deeper into destitution.  
 
More importantly, it is one of our obligations as followers of Jesus to care for the most vulnerable in our 
society. To fail to respond to the needs of the poor in our midst is to be like the rich man in Luke 16, who 
enjoyed the good things of life while ignoring Lazarus at his gate.  We are called instead to recognize in 
our neighbour the face of Christ, and to work together to ensure all have enough. 
  

 
3 https://anglicanjournal.com/justice-and-the-new-assisted-death-maid-is-now-easier-to-get-should-anglicans-be-concerned/  
4 https://incomesecurity.org/open-letter-premier-ford-double-social-assistance-rates-now/  
5 https://budget.ontario.ca/2022/fallstatement/pdf/2022-fall-statement-en.pdf. 
6 https://feedontario.ca/wp-content/uploads/2019/09/Feed-Ontario-Cost-of-Poverty-2019.pdf  
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Social Justice Vestry Motion 2023 Template Letter  
 
The Hon. Merrilee Fullerton, 
Minister of Children, Community and Social Services 
7th Floor 
438 University Ave. 
Toronto, ON M5G 2K8 
  
[Today’s Date] 
 
Dear Minister Fullerton, 
 
We are writing to you to urge you to raise social assistance rates in Ontario. 
Even before the COVID-19 pandemic, Ontarians depending on social assistance were living in deep 
poverty.  Single adults on the Ontario Disability Support Program (ODSP) had incomes 40% below the 
poverty line, while single adults receiving assistance through Ontario Works (OW) were more than 60% 
below the poverty line.  As inflation has climbed, this poverty gap has only widened. 
 
We appreciate that your government has followed through on its campaign promise to raise ODSP rates 
by 5%, and will be indexing those rates to inflation. However, this increase, approximately $59 per 
month for a single person on ODSP, barely makes a dent in the increased cost of living, considering that 
inflation has risen by over 11% since rates were last raised in September 2018.  
 
For people on Ontario Works, the situation is even more dire, as their levels of assistance continue to be 
frozen at 2018 rates.  Nowhere in this province is the $733 per month received by a single person on 
OW adequate to meet the cost of food, shelter, and clothing, much less digital access, transportation, 
and other basic needs.   
 
As people fall further into destitution, they are more and more at risk of homelessness and a serious 
decline in their physical and mental health.  If we allow this to continue, Ontario taxpayers will bear the 
increased cost of poverty in terms of the burden it will place on shelters, hospitals, the criminal justice 
system, and other social services. It makes sense to invest in preventing people from falling into deep 
poverty in the first place.  
 
During the COVID-19 pandemic, Ontario has saved on social assistance costs due to federal benefits 
and lowered caseloads. It is time to reinvest these savings.  
 
Together with the Interfaith Social Assistance Reform Coalition, the Income Security Advocacy Centre, 
and more than 200 food banks, legal clinics, faith communities and other community organizations 
across Ontario, we urge your government to double both OW and ODSP rates, and to index these rates 
to inflation.  
 
Yours sincerely, 
 
The Parish of St. John the Baptist, Norway Anglican Church 
 
[cc. Local MPP]   
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